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1. ilffitilkf ^*1, TIR»T 3ffT : — 

(i) 2006 I 

(u) ^ 351^ y^JlTR ^ <TRhsr ^ I 

(iii) 3T?^a#r^afk I 

R^VI«b HSd ^ 

"W 7^5— 

C"^) ^l4)'Jl«t> «1<'t)l<'^Tr3«T y<=fiK'*7T%Ht'3RT‘?TTT3^^ ijRlfi^f^ 37TI3[^5qf^-q^ ^ | 

2 . — 

^ R^Pi^JHT'^ "SR WSF'^iff ^4TcT Utric^cn'^^ :— 

(^) ‘'^ yl^<^) U|i^>l 4'=h aif¥^, 1976 (1976^21) I 

(^) RldH<, 1987^''T^%3lf^tl 
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(‘^) ^ srftjpppT^ «?Rr 3 (1) h t^R 11 

(^) * * ^ 11 

(’^) ‘*?rranww”^7RWT7msn^3n7R^Tr»r’in:^^i^3Tf<^^3TfM^%i 

t 

(’^) M^ »t i ^w1 ^3nt<T'^'g^^%31 q i dl 3(?qftrgTfM^t I 

c^) :— 

(1^) ^ gprf^, ’ ( ?r < n grfiro^ ^ ch i 4 wr^ t; 

("n) 3ii«fifVHeh SiqetJi^fi, H 3P?=filf^fl ^TT ^cftq ^ 

(XT) 

(Z) W^H 3(y) (2) 

'?F*f^Rt ^ ?nf^TcTi^, f^*i<»>l 37^8iPTt ^ 3iT^ zmr "^ricft ^ i 

srterd ^ 'ifr4^i0 ^ ^ ■?fth, '*?mT-fw, ^ ^ Tjoftr: srfq^nft ^ <+>4 '^k 1 atnftnr f, arf^r^ 

i|, ^fl4<i ftfV'Sfi ^iiPici f I 

(^) W^H 3(^)(1) ^ TqrH[^Vi TT7^’4f'^f^4t^^^T^^5q1^dTfiT^t I 

(■'![) ‘‘"^TH''3T®R[«T HRcif«^4f % (^4) WT RiniM4) %3l<l4fl 

4 ®imT^( 1 ^3in^ 4 w7h 4 atrf^wr^ °h4'qi0 "skt yRi*ii5 "sirt «n4 4?rT a44^ ^ i 

(•?T) “■44?R"44?H3^’i^Tn^'i4^^3Tf4^ti 

(«t) **3n4t^#^”4 4^4 ?t^ 4^t;34 t 

(^) *'^4^ii4«T^'*43i«iF^Fprfm4f^f%wi^3r'm^ffi^^R4^!^a44^1^ra2Rt^'?%^-ll%3frf«ra>r4 
3Tf44^tl 

3TGini-n 

atf ^<^> i fi4lf 3ftT cfe4TinR4^^ ^ c<jff<*><u^ 34 t4[^^ m i \ * <i 

3. 34^T^TfNf 34T^r45(Tft4f: 

(^) 4'^%34^cf)tR4l «t)4^in.4^ Pi*^i3«K Pt)^i ^iipn :— 

(1) 3if%4<*>i(l 4<^4 

(i) 

(ii) ■?%^-n 

(iii) l%^*ffl 

[+41 ^0'i*ii'i%4^^ 4 M<;'iiM 3i^4tni:— 

(i) 3Tf4+.4 

(ii) 71F3T 


) 



^r^ 4 ] 
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(iii) 

(iv) ^fRy 

3?^'%PR*TH sfR H«in*i, Ri^5f(^ feiii ^<«i)i<.%■’TT 

'»iiy, \ 

(2) w^-is RhRi«#0<i 

’H^pf 3raR^%f^ap-W- O'Sli^X RifM*b-'?lF-S^'4», 3^I^RrTPra 3(fR 3!^ ^R«l4T, fH'^VI'+i 
HU5ci ?JRT ^-<0^ ^ RtPif5«i Rh'^f vfni:^ i 

(3) lJljif-'>T 31«frTW 

ar^Nw -RTP araiRi^ 4)4^iR, af^r^^rf^ 

"nT^ a^r ^R>mX Ri<i5fi4> H^sd 'srt % 

w^-w^ •qr ft Wvi Rh^i ■ani^ I 

(3sr) RiRi^h aT«f■' 1 ^d'lwi '4ii^MiRF^%1^aTRi<=biR4f'*Tr^4^iR4f%Tn3t^T^^ 
^ ^^ 4 ^n4T?T fpTT 11 

4 , 3<4V!1|4I «*)4'BHfl 

FT R<Ri«H4f 4 [q^4) ><Ri«3jci "5^ 4t, ar®iy 44 ^ RiRfv %ar^rot^, 

■»T»5^ ^ ■aTT4 "Rp^ "amt f%4t RiRi'e 'Jima “^Tr tRR*4Ri 4 P)H<i^ % *4 Rm ^ 4^ aftv^ ar^H^sr 

4 ^4 60 4 arstfw ^ ar^ff^ % ^TTjr 3?iv^ arraR Rr*W^ ^t% ?T^ aftv^ ai^q^ 

a^TOR-qr ^41 Pf^Rw^d yi4ai'4i ^^6 % wt 44 i 

(1) arR<*6iR4f %44 r 4 a^R^ Ri^f^w uiRj<^iO i?W \ «h4'4iR4f %44ti 4R?TW«H?RT^f^ 3nfw4 i 
%^ Hg i U4>q qr%R^'»R^'q^tn4^^,4t 4>4^iR4( %44R4 4taTgT^ fn^Rw 

(2) 4^ 4 r 4^ Rigf^^iRi ftRm 4 4 w 3q4f^ % ftr^rq 3 iRiRrit ^ %jT^ 29 % argm %^^rtR "RTW ^ "TT^ 

f ^'% ar^RR ^-amRft I 

(3) 4^^4Rr4 arT4RTT^RTgf^RTiR4^a445FT4 afR^i4^^4^^ wRRrff^RrRT^^Rn3TRTf^ff45?^ 
■giRRiR^ 4TR^tT ^IFTT anRTRV 1 

(4) (i )3Rf^— 

(^) f^rR%f%4t44^qf^%'RiRf4w1^t^4w ^ ^ ■»<{< faq i t; m<4)/mR i 4^ 
arqRT 

( 33 ) nnl/^Rl % aftfqci 4t, f«f>41 ®mRm %‘RRJ Riqie f^Hi ‘l4'*TT I^qie «i)<^ ^ <mK Rb*ti 4t> 

R?; TR Ri'ijRw 4“ 1^ rtr i4rt i 

RF^R^f^ql^Pi^Rw MlRj4>KlFT^44g^^t^4^fRRlF i^4 *mRm 3TRTf4qff^% ar^R^PBRRT dP|^f41^ t4f4 

% aTRirf^ ar^^R t a?[T R? % 4^ RR% % aRR a?RiR f, 4t RF FT Rt^ % 17^ 4 ^ 11 

(ii )4 HotT 

4r7 r 4 4^ 4 arrft RT 3r?4R> aTf4^T4 RT ai^^i^-II % ar^RR arqrft 4RT%Rr f^«if?T % ^ 4 RRf 

RtRRT «t4qi I 
6.4rHRR34TM4 

fqPi^iH 3 4 aRriRgn Pb41 '4 4 41’ M< P<^«Ki ail4't>i'0 Ri «t»4'<^i0 «m ^^iihi’i, afR4?rpjfeRf "SR “st^r 

R?t ^Rrt, ^ arf^PlRR Rit RRT 17 an^Kl (1) 4r 3 TRFRt %^|()R3RRiR &i<i RRR~RRRRT f®lPl®<IRn Rit '*in^ I 

7.4^'9RTITW 

4^4 Pl|iR(t f^fRTt 4t 6 MRm R^ 4rT, “34 f^ ■TRRT5f^%3R?nR%fRRR4fT^R?RTf%aT5RR%^ 4tR?;RT^^;*j4% 
fcRi;'3R%‘RRt^ ^T4%Rn4fijRR4 anRR^Wti 
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^ «=hl4u? U| t, ^ ^ TflRT ^ 

8 . 

^ W?T%TT t 

(ii) "^f TR ■<T^'=^?1 T^tR T^, Pf^Rw 

^nRlBRT^ ^ ^ aT^lfqq? ^ 3raf^ % ^ 

(iii) ■4'^<i'(. orf^'?>i'0 'P[^ R’f % Rm, TR<!(i^ifT rt <.iMi, Ri^ Pi^Rw 'f'?!Ri=t)iO "SRi "S: * 15 !^ 

«i<5i<^i "^n ^ 2 bMi j 

(iv) (^) RT 3T#fWRFfRRt3RRfR RTT^, 1^ 

5 i<i * 15 !^ ^*iR(cf» R?t <^®i*»i "RT tA>Mi 1 

(Rf) ^TRpRRWf Rir R>4^^|{I R^R^^I>)<^ RCI'i ^RfRft RR •qTRRPRn RT STRRi %%TT RT 

T^RT, XlRltMO "SRI cfln •nO^ 3Rftrar'^3iRfR%%T7R^TRTWR%RT 1 

(V) Rfi# srfRRJRt RT Rnf'Snd % HIH^ ^RRRt, "3^% ‘SHT # R| RRTRITR RTRT tRi RT Rl^Rw 

RTp^RSiRt Rt^'TIR ^®lfR ^’(I'i "^RTOT ^RRhRRRRi 5 )^ "'R 'R^^lR RpTISTt %■ RRT^ W l) I 

9. Rai4)^{Ui 

(i) rR^ Rrg;^ yiR^ehiO ^ttr'^‘, lR!Rt siRraiRt rtR vtfRRtaRFit mR«i 1?^ 'HdlN'sHeh rr ^rr# 

^rfRRjRt RT 4«tj "^^RT"^RhI RR"f^RT '3iii<'il I 

(ii) RR? rRrNtT R<nf R^ STRfR, rIr rRtR Rf^RhiilT R^[ 3TRfR % "^RR, Rt^Rm TnfV=tiiO R^ TTR 1% 

®TRWlf[ RT *ti4Rl(l "3^ RR TR ^:4if|?ftit,<U| R^ t, RI :— 

(RT) #^Rl^RRf^R^3TfRRnftRTR>4RTd%RTR^'4, ■3RR)t'^RTT;rT^T7]^^':itfeR^RR3TRRT'3R%RR3T'^’T^ 
R^t^ RTT ^RR RRIRT R?t "RT R'FR^ I 

(RT) T]^ RT RT4rT^ % RTR^ "^f, "3^ RRt RR RT RrRTRfcRT "f^RT "RT RRJRT "t^, 

^t)<^l MSI RTI 

10. ^44 dK I 4TH i fM 

( 1 ) (R>) chl^ rI 3^ft<e|>iO RT '^4 riO *il«ftO ^s^RT^R^ 'flill «g^ RTr^iMM^‘^%’3RT%'5R^%Rft'4 Pl^jIVl yif^*hKl 

^ "4* Rtfes fRRT "^^>“4* 3TRRt R^ "Ste R%RT I 

(RT) RtfeR^aT^%TaTRfR^3T^^ ; — 

(i) %^3TfRR5Rt%RTR^'4fllH H51^, 

(ii) f=t»4l <t>4'^i0 % "4 1^ Htfl'ii I 

(R) fW srfwd RT Rt4rT^ ?10 RR-fRp1RH l(-Q) % RR%RTR^R , ^rPTlfcT %RR ■^', RR^ STT^f^ 

Rtf^ ^ 3T^ % "3^% ^ % RRRT WT RR !flRR RJRR #TT 1 

(2) RR-f^^ ( 1) "^ 3 Rt 1^ fWt yPl'^d RTR % ^ ^ 4t RTtt 3 tP?R>T^ <R -♦)4-Rk 1 , f^TR% f^WSi 3ijy il RpTR> 

Ril^RlfW clPRR Pi^Pw yit^'wO % RnRan "'JRf^RtRR % R^ R^RT C7RRT ^ITRRR R^ R%RT 

yp T ^pTR. »l4R i rg4i' RT 3TfRR^ RT RT ^R l f i f ^ R l RR l cR i rnR RR ^ 41 RtfeR RR RRTTT R TR[ R ^ fnT\, 

^RR R?iIR 510 t41®hK R '♦>< fcriMi RTR1 

R4*^*<U| : 

Rf^ Pt>4l RT <7>4^I'0 R>I Picif^o f7TRTRRT^RTR^R^^RRRRRT^R>TR?t^RtfeRRTf[fR^RTRRT^’f%RR% 


I 


I 



[■mnin—'gT>54] 
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1^^*S ^3^irtiPi«h *t»1 '®ii'<, inI^ewO SKI ^rRnr wiRol^^'^rT^ n<»i §ti 

^ ^TteRt ’^TT <»4 '- ^ [ ( i % ^ ^mjw \ 

11. atf ljcfffSivi i 

Hi.'g(2 ) ^ <i«4i (q^'i ti*i)<^I 5I<I ftnwR,^! 

f^tn) ^ 't>4'«ii0 ^ 55 ^4 ^ ’»ii^ *40 ^ 30 ^t4 3>ci 'jO % «i(9, ^ 'ft H5<^ 

'ft I 

'ft %?ft 'ft ^?R T^5^‘3in^, -5!^ (T^f^ 

3Tftmft ft ^ ft ^ ftftr -q^ aftr «f»4^Kl %‘»TRft ft* "q^ •sft ft* -q ^ ft;?!? ^ ?!? ^ 

^rftrqqft ?!? q^ft-qift ^ <3ti^ sTf^qqft^HiH*!*^ ft 3ft^'qft^qift%‘*TFrftft hcI^ % «ro«R ^rrafft'q 

'qr^^ 'ft %■3^-ftrf^ (2 ) ft ^?TT^Tn^t^B %3T«q^% a^ift^ft 3Tft^ aftiqwift-gqft 
% TT^ %'ft?R % ftrft?T % ftr?^ fttft ^ ftrftaq 3T«nft^ ft •^Tqjqr t ^'3q'=qTft?rT ftiBft ^ fttft #T "q^ ^ 

37 ^^ %'ftqr ftrft?T #Tn'3T^fttft'qFftroN ftmft ftfr^q^zr^iT^I^TFnsn^ i^i-tift^ci'q^t, ^ft^Trqftft’ftftf^srftBiift 

?!T oFft^lft "5^ a <.5 ft «t^lC1 "qiT 1qHI '3?ji<,‘ll, ftft ft "q ft^T "^ { 

( 2 ) 3 T^ 2 T^ ftt^ % ^ ft ^ fttq wftf T^q» ftft^ "S^fft??? ^fnfd ?i>i ?Bq ■# ■qf qft?ft 

^-f¥qqq (1) % 3 T 3 ^%ftt 3 TftBqft?Trqift^^ftqTfq!jq^ft!;?n- 5 TBTBi^?n^iq?^qfftfttTi?ftq 7 ftft sftt^ 

% TTiqft qft ■Hq?T-'Hq?T ■jqft?;^ qftftt aftr 3?t2!^ ^ ftrqqft^ ^ftift I 

wftTf^Bq^qqt^ftrf^qFSTftrarftqiqjft^, f^w^’SRT-ftrfq'q^qftq^qiftTsr^, ^r ftiq i Pid iqftang'jft 
^ qrft % fq^ qi^ % aqferft ftB ftqifft^ ^ftiT I ^ sftqqqft qr qjftqrft qr?^ % fttTR q^ ftrr ^ %ftt 

3pq «TfWft?q qft aqr^ ^ift t, q^ % arftqq ftqrfq^ ^ I 

31«qn?-3 

qRwdi, 

12 . ftqr-ft^ 

ftqi^m 3??^ aftqqqft qr qrftqrft %ftftq ft ftqr^m WT-WT qr fqqffftr l^qi^ WT qrwft qr ftqr—ftqqft ftwfftq 

MMq ft Tgr VIIII^MI <3'Mft f^qfRn 'JlliehiO f^f^a '^ftft I 

13. ciRwdI 

(1) ftqr-qq-fqfqqH (iii), (iv)3ftT(v)%‘3qft«ftqqTftft^WT-WTq^qnftf%^q^fti^T^qqT#T^%3Ttq?ftq 

3ftqqqft qr qftqrft % qiftqi’ftqft %■ "^qq) qft^qr qjfqqf qq? ftqft %■ 3Rpft? ftqft-qR'^jfqqt T^ftqr I 

( 2 ) ^ qft^mqftftq?^fqqffftr ^qi^ arqRT^if q^ ■ 3 qft^ qft■qrtC^ft■3pft airaTrq '3TTt^ qqr^ 
srfqqqfftft qr qftftrftqf, ftw'ft qrqBT % "^ftq qftqiftiq ■fqjqi'^jTn^qT I 

( 3 ) (qr) %fttftqftqTftwTTqft*qftBq3Tft!qqftqTq>ftqTftqftqft^qTqftqqqT3qftqftqTftqqqHft*'3qqftftT^^ 

qrftisr ft qft w>^?ft I 

(33) "^^ftqftqrftqqqRft’^rqRftqr ft^^qKqiftftqr sftqqrqftBq 3 ftqq>iftqTq>ftqTftq^' 33 T^q 3 ^!q^ 

qR'< 5 <ii qft Mil’ll "^q?^^qft’fttq?’q^ftftrftqftqrftqqqrqft"sqqftqft^qr%ftqft"qT^ftt^I 

(q) '5i^ftft'^[?ftsiftf ftqftqTftqqqBft'qRTqftqTftRqHqiftftqTSTfqqTqftBqsTfqqsTftqTqiftqTft'^, q^'sqqft 
qft^qr '^qftftNfq^ftftrftqftqrftqqqrq, ft^'ftqRBi'^, %'3B;ftft'fq'ftftqqft«q^?fti 

(4) 'sit'jtrjft ftqaftq^rftqr'^iraTwqqrlqqftqTBq, aqftf^qqftfqqFT.ftf^qqqrq, qf f^c^l %f^qiq) 29 3iftB, i980 

%qq tioHi n't!. 2/17/79-3TR. 3?R. ftt. gi^i qR^rfcin ^ci'i*i('ffq7t ft<t> gKi ^^qqn^'^nftqft aiOo ^ftqrqftftqift ft, ^(iioi 
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1991 %'q^TR5qT 11-3/90-maiTR.^. (l)'^d1+ M5c?^ 
^oHHR % 3T^F??T 3TT^ "qr ^iR'^^ll I 

(5) Rh^ 'l^ff ^iRh'wR'H) =h4'c|lR'Hf'=lR'«ai ■*'1^ ■^■H'l tIMH 

IR^ 3n«rfeTI <hR; 3ip<.%rf ^RihI % 'Wf Rt>y.'TT^ 3iR<cf)iO 

^i®i*R(J ^ ^ 5^ Cl I'd <3 ^ '=^jj4mr iJi^i 'ii^ 3!T^R[<i) ^iR'^doi % Riy, 34^*1 iRf«t> 

3T«qf^?T1T3n^f^’7T^ 3T^'%aT5HTTf%«rfR?I'^'3n^l 

14. MiOnfri 

4<{\*^Ri*h1 ^ hI Rt)^1 h^'^Ri % Rui. ■srfv^jR- 

^ "^H^KTr ^ 1 

3Tft?^5TR^ ^ '+)4’4iR4f ^ nRi^ii m*\< ^ ^ %trt 29 % “tr 

^ '311'^'fl I 

15. UWI«4^4 

^ ^ ^ W 3T^^!TftT ^ ^ ^TRFT •^’WTNH ^ ^ ^ ^ 'W 

TfT ^ ^ ■^f fS!1l4ich<w| 3T^ ■qi 37^qT qRqt«^T % 3T«q^ f^ 'ilRtH f^ 

^qr^rnpT ^ qn^ qr hR^Icjt^ Rti^ Mt'^iqqTTcqTqRfcT fqjqr w^Hq>cTT^ 1 

3TSqni-4 

3iraT0T, 3I^9Tnm3[^ 

16. 37f^chi^ "qr cb4'«^ltl^ ^ 

arfqq^TTt qr q>4qi^ ^ qjT aifqqjT^ qr qj^qi^ fpn ^ ■ 3 ^ ■^qnt ^ ^ 31^ qjl ^TT^ft qqj q^ ^ 

qrt q)[<l«iK -jqRw qr *qRwqf, Rfln^ 'qiq-fq^q, fwrftqrfqqqq'^^w qqr^, ^fq^w^^^rqqraltT'^qpTqi: 
wrqqf'^qi 1 

17 . RlRiqHTi^ 311 ^^iT% 3t^Mini cw <;iRjtq 

^ qq arfqqjRt qr qi^^qT^ "^i fqfqq^ % 3i5^m ^ q^^ 3f[T 37^qi^ qr^ qqr ■ 2 RT "sq!^ qr ^5qfq?r^* ^ 

-qiTq-:^7TPT m qi^'^T^ •3TT^' q;q fq^' qn qt s^^jMien q^, fqq^’^qrq-frjfq, PiM<.nl qr fqqqq w qqr 1 

18. qlM’ftqHT 

q?^ arfqsFRl qr qi^fqrd 3Tq% ur?^’ % #qr qqql qnqf % HWerf % qqq ^ "T^ qttrqiqm qqrq Ti^qr ^ qrq^ qr 
^ y pH^jr qq ^ Rf)^ qtqqtq q^>fq q>t "^jqqT ^qqqr Rt>^l ^rfqq qr ^fqr %" Rti^ qqfqrO qr qq o'ti qqjz q^ qj^qr, ^rq qqr q^ 
TqTftf^ T^T yifqqi^q'5Tq'^qR^%"f^qTqq'^qT'qqqq^q;^ «iR'y ^^fqqq^'SRT a^qqj cbcfoq q^ q^ % 

f^qqj^^t ^ qj^ %%Rq<^ 3Tfq^ qr u 1 ■^' q? qtqqr q^ t 

19. 

q?^ 3Tfqq^ qr qjifqRt ^ T^q fqwT^q;-qj^ 'Ifqr qJT %q q^ % %R qrqqr qqqf q^^ qqr 

TFRqJTft 'Srfqqrrft^', iii'?q?i %'?iTq #t-^ q^^ "qqq Ri'^nk fq^qr^TT i^q ^ qi: ^qn ^ t 

20 . 

qjt^ q[ 3Tfq^ qr ^ifqTd WT qifqqjRl ^ ^ ^?qtfjfq % % qqqf % qqq ■^'■^ qr \feqt qr ^T^#T 3TTfq % 

^■^q^^3fk^q^%f^^fq^WT%qqTqTRqTT^^'qT^qfwqT3jqji%qq^qj^, qft^q^'qrqji^ 

■sf s^fqqnr ^ ^ 1 

21 . 3lfiRFTfl'qT gW ai'cTHN ^ ^q#IT 

^ arfq^ifl qr qjjfqRt yifqqiiO q^I *i'3j0 % qi^ ^ qr^ fqjqiq^qnq, TtqqR qr cnnid'H, qit' q^ 
%qqqtqt'^qT3T^qf^, ^■^qNiR, ■3^?%%R3T^qqTqTq'#f q^ 1 

qr^ q^ arfq^TTt qr q>4qKl ^ fqjqt qrqrf^ qr q4^ qjT ai^qfqqr qn4 aprqqr ^if^Rqq), 

q)dirHq>j ^rqtTTfqqi’, qR^jfqq), ^<yRi=r), qiWqr ssrqqr qnqrfqqr q^fq qn ^n^Rqqi’ qjpf ^ "^Ttf % srq^ qR tiq>ni ^ 


il 


I 




[■HRin—^!3n»5 4] 
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V*_^- r r\ ^ -N* - -V f -- ■ _ > 

'S¥<-l ^^4) ^^Fft^PTR ^vTRT H ^ Mg'q : 

^ ^ ■^il^ ^ "^f #TT RT "3^ W( "WiR "SRI ^ fH?VI 

(i) srfM'^'RT f^j^l *mHK'RT peb^l '=hK'l'4<K^’^t'RT reb^l oOhI T^;*W"RT^Rt^R 

y.'jiVil ^ ^Ih 1 ^ "RT 'Stt'M "^RTT ^ ^ ^ ^ I 

(ii) r^t<l «fl*<l 'm <2h*n!?H 3^7%“ mR^JK % fofRft "RTITST^ % ST^IRt ^,- ^RTTR ’^* 

^el-^dl %Rr %■^>pf ■ 5 R 3 R fqPiM*i aerial RRT 'HI^MI I 

(iii) SifqqilO "RI «tl4''1l(l ^ H'^l) % fob’ll 37 R 3lR44)lRc?) Sh^<54l ^145*1 ^7,*) %“ Riqr«H, 

■W^^R^arfRfWT, 1956 (l956^1)'RT7TRm'5rf3RfRftaTRW'^%aRRT<Rl|^1^d^R3T3T^%T 

t, 3T?^qT %RRf^ r<=6k1 rRtRt% TRTH'RT'SR^rTf : 

^3TRr^■^TT «+.4-«^|0 RlRI5il arRlRm, 1912 (1912^2) Rh^1 gRT??r^%3T<jRT 7p< 1 f5p^t1 
^fnftl %, ^ y)RI5dl <Rlf^l=6<ui aifRfWT, i860 (i860 ^21)'RT3?WT'5rftTf^fRftftRT%3TMHTf^R?t^ 
"RI 1%Rt ^iRRh^i, "RI H^H=riiO rRtRt % "RI'TFT^ TT^jTTT ^ I 

(iv) ^^rfir^-RT =64 ^k 1 WTTnfq^Kl ^•^'4 ^%Rhi r«6^1 ^igf'JiRich ^^"RT 

SRT Rfij; ■’R Rh^l WT % ItRt ^l«t»K ' 6 \'ll I 

(i) ^WT3TTRT^^3T^Rf3f^to'^^^a45Rf^3^'^a|R3^^^RTTd'RT 

sod'll % f^nt)rHl 3FTT®nR RfF^ RfTT 3T^mRkttT I 

(ii) 3Tfq^:Td'RT Qh4-c«Kl, Rll ^g1%^'=idl'^37^HR«TTr‘7^'f R*fR fl<+i RT 

aT^RR8Tf3'RT3TRRrW7TT^'^RT^^aRRr%f^'^%^T^iT%^^^^^-^^3fR-^l^ 

^HRI^TO "STTr 3R R Sl^^ll^Piet) et>Rq[| ^"SIT ^ : 

■'TTTj'Rf^TT^ yiRicftiO tia’^’^f^arRroRRt'RT ct>4’t:ii() yRR^f^^ff"^ 3T5TTRq<T'!Tr3TRi^'^'^*'^’3it'3^RRT^ 
8 R efr ^ ■^dT^'rRqf^'^F afRRr^^TT^t ar^qRsrRr ■qraiTRiRr^^ 

^l<t>l4 5R Pi<hRiO ^3nT^ I 

23. ii'ik 

^ ^ "RT 3TR W3T TT'TT^ ■RT TT'TtR STRtsBTR "RT 7IF3T ^ ^n^'TTC ^ ^ 37Sq^ 

^ % 1^ TRT'T^^ WT ■=r^ Tf I 

24. <4)<»>K H*1hR 

(i) ^3TRT^-qi^4^3TitWT't^%f^Tn^^'qT3TtfNPT3TRT^'RT^FNTTt^^3R^FTNR^FRTT 

3fR3 ^ 3T^ ttRrR % ■2TT aRF# 3TR ^ ^>Ff ^ tI’RTR ft aTR ^tRrT ^ T=Nr ^ ST^rRt ^ I 

(ii) ^ artwR^ ^4^iR :— 

(1) ^^3^tRT'RT3^#TT-qT^^#^%^3^35|RTTtRT;RT 

( 2 ) ^^'RT^%'qTm-fW'zrTRT?R>^, 3TR^'RTaT^rR^'^^^^^3^RFRni 

T^Rft^TRT:- 

^-^^TlRliRTaTRrfWT, 1961 (1961 ^28)^’tl 

25. TgT^,^t^3TTf^^ 4T<^«4 | v»fl 

^ vt arR?^ -qi ^4 t^i0 ^Mf, ^rRr'jW •rt f4iR ^ ^aif •^' n1 ; 

^ ■RtRtrr i®cq •^‘sqRj^^ 7^ ^ ar^ aTTRt RtRt^ ^ ■jfttRrt Rf%7T ^ fT3F% T?TW 

'l^iT Hl-lf 'JIIIJ'II I 



8 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


f^t*i f^sh<i Chi'll ^ % 

26. <*>4 Pl^Vilf ^^rfcyaRT 

(i) *n 4II^<!6K ^ "^N? % Fk'mI 3TlflH««T 37^4ewO ^ «t>4'^l0 ^ Rh4l o^FkI, o«lfV(4l’ % ■’Ti4, 

3TF^ Rf>4l nRqK'ai'i ^ 1^41 arf^^ 

*1I^Cll *1^ SK^'ll I 

■*TT 1%?ft 'ft ITW ^ TSrI^- on I 

(iii) ^ ^ ' 

(iv) ^% f^4I Tfteigq;^^^^^•qr fi< ' PT>H ' g| •sgPTT??-qr3 t^ ^ i’ *if? i ^ ^ 

^Sr^-TTidTgf ^ miih ^ a^falMd #T-^ Wl a^^lgR ^ afk 

(v) 3(T5*Tf^%f®RT ^T'74t^T3ft%f^FT?T 3!TTf*^^^T^7?TT'3Tt'^'*TR^^^ 

^Rihh ^ R4>4i ^hFw ^(n'jPi ^ ^I'Ki : 

^ «t>4'C4tO R4>4I R'fcIt^K'^ (4'sil [4^ ^ ^ ®(IC1I 3iiWi4t 

ti«?>ni ^ ■^'3'%'^ tl'tjnl %, Pr>41 qiwilq'tJ ®t(|i^{(| %t[[^ <aini ^a'ln tl'Tjni 3TT^ f^?ftf^T3ft^j4^fRt’ 

e^ ^fliH tl^tJCII % : 

■<7T^ 3Tf«?^>Ri“*TT 4h4-«4l0 'H5=hl<l ^ W?T % Fji^«»>i 

y?*hlO "StilR 4l4ll5<ll ^ Pf)41 3T^ 'Ji*inq tienni I 

( 2) i 'it "^TT ®fj4''4i0 3F7% f^fsft =t(i<it 4^ TRF ^ ®b\Mi R®iiRi4,Hi ^ •Sii^n'i ^‘^in well ^ 

«r^ ^)b I brfv^n^"^ tt^ ■stt^iyw t4^*i yiF^^w^ ^5f?i 30 y,°i 31 5wi<iiR 

^ 3;ftTi faiq<u i ^ 3n4t Iwfh ^ ^ ^c#3r ^jtnr 1 ^ arf^r^^Kt 4 i4^k'] ■# ^ fwr % ^ 

[«j<<<uj ^ ^ "^ft PlufRfl fte((,u| ’’TRIT "*11 "^It 'sf^a % 4)^ STFH ■^«tii^ 4 

i4l«lP«l?I 4f aTT^^^TeTrt, I 

(1R? ^?)>s«tx., «IK5 *11^ % *^51 ^ei'i'^ I 

'^q^tgjTW-2 :—arN^fH^ 3Ts?^■^j^^nti'"^f?! T*tF?T ■HT^% 4I?R 3n4 ''tR^THF?T 4 aTOH«f ^4^1 vnn^*ii 
^I'li 1 

• 27. 3T^[?T 3||T '«*Mr4 

(1) . y<4«h arf^^^aemt m 5 (h 1 Pi^Fw ^ PinRiPad %'44tT'4'T^’s4hcr ^ arr^ft arifei^l* 

TT^ f*(«<<'j|) :— 

('^) >^<4^ "STO f4<.itiei 4 "Jir^ wiif4e^ «4icril ^ ski aifSiq ars^^ ski ain^ -im hR°ik 

(73) "3^7%■gRT f^TRIeT 4 TITRI ^ wiifneq 'gRT arf^cT ^ifer 7FR a|R 

■=T^, f^R# aRpfn4 WTT ^ 4t t ; 

(^) SKI RRH'el 4 "SnRraiftT dH^=KT^4 SRI arf^eT"^ «nft<T 31*^ flHf4 ;'^«n 

(■5?) '3^^'5R^‘^aT3Rq^^'^%^R^'^afR-33n^TTT^3T^ : 

T:5^'3^Ta4WTt%'RrR^4, ^"3^imRl ^■aRT■5^'<^R^ ^TT R<Pl^4t % %#T 

■R4t^%4RRt^ R5lRT^^'?ni?%ai5?Tf^®R4tTrF3eT'^RTl'^R?^T’fl3TftT^BRi' ^ailfw4l arR’^^TcTTaif <41 a'H oiOo^fp^Rr 
% ^ 4 ^-aRRrRm I 

(2) yr^«6 arRr^iRt 3 iRt ^ ^ % 30 ar^ ^ % 31 ■rt 4 ^ fViRi % ar^^t ar^^ ■^frRt 

^ TT^ I 


( 






(■iTFTin—■sr»^4] 
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( 3 ) f3RT3Tq^'^'^'^3Tq^T7f^% 

^T*^7f%, 9^^, jti<l-fq!h*l, OH 511 . ■’IT 3?^ 3if^o oh^MI 3^"^ 'Stiohl PlMdM ; 

9<'^ 3Tfi|5F)|^ ■?TT efj4‘»iKl ?TOJ(ll^«hRl ‘^,''1^ ^'^0 THM ^ :— 

('^) n^l }<fdf^o ^I'ff’O % HIW^H "^5^^ % «('J?H< 3F^T«T[ I 

■^, 10,000 ■?, : 

■'J^'*T^^ cR 3T^^ 3ITt?T ; 

(^) ^ ohI^ %Mll^chR) %3TrfiRjlf<<^ *4^K■^, ^ 

( ts ) •f^fr-'TfiTci^yf^irvjd ^i4t 0 %'*m2R 3 fw^i 

(5) 3TT^%^ 

3Tf%R^ 3PRq| 'n4'q(0 3T^"3^ MR ’’IT ^ >3T«RI "a^Tcpt sffT1^?# Mf<<i|K3H 

^ 3 ;?!^ ^ f^lf^ 3RfHr % ^ ^I5r^ ^ 

■»TTT ^ ^^RJcTT f I ^ ^ ?ft ^ ^'3^ '5Tt# % ^ ^ 3Tf^ ^ ^ VIlfHcrl qFT% 

28 . 

(1) (i) 

^jt q>\<ii; 31^ 

(ii) 3Tf%R^ 3T«RT ^4-qiO 3Ty^ wf^t ■’1T''7Ht% ''fflt^<! ■?TTft 

3T8Rr ^(1) (2) ^ ^^ % 

^TSR yiH^^iO ^3*1 Ri '^RRT ^ ^ijicf <3Mq5i '3fj^ : 

3f^*fRi ^q><il 31^ 

(^) ’^^%1^WwTa^mRf I 

( 2 ) 3!Tfti|^r(t 3T8RI'q^4^|^%f%^ »TR(ft^'^'Tft«t) H571, ^Tft ^^ 

?T^ ^q> I 

29. m ^\ mm'^ fi nw - t 3 w«sff ^*l ^i O 

( 1 ) srf^^jrO' 3?«Rr ^^NtO f®f>^ ufgRT % 3 i^^it^ ^>gf %• stsrt f^R# tis-ftij smR % %i3; 

l^nWT 'STTdl t ^«Rr r=h^l '311(111, W fd^r^M, PfTWI^^'dlijig 3^SRr‘^'*TPTc!TTn, 

'5^ '1'a\<.q<; ^ Cit'd<a "5^ Q.<d aid<3 'JRf 3T«RT 3(Rft? % ^nf^^ld % 3V'"1^ 

1^01 <441 tfin "^TRT WQTJT: 

f^3^3nfV^^<T'^‘f^ra%f^3^.^’7RT'5TraTt, '3^f^r^m44'^'i 

( 2 ) ^f)^3lftl^3T5q^^Jif^^'3tT-1^f5m(i) %37cFf?ff^7Tzn^^i7cTR^?l%^cRT^ '?mFTRR 

% ^ % 3T5?qK ^8n R? ^ 317!|fv ^ TTUPTI^ 

■^fT ■*?rfi' «Tn^ % 3i^?iR f^RT '*ii^'ii I 

■’J^ ^^cR '?T*n 3 T 3 HR iffit q41(f 1% 3(Tf^^q)id 3iT«RT q)4qid “^ ; 


2363 GI/2006—2 
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; (73) ^ grrd'qf ^ wr 

SRI -373^ ^ ^ ^ ^ 3^fc«.u( TTPIT Tf^jj f^TO% 

- r> *v * ^ ^ ^ 

^ W^IT ’ <n *711 


' 3)C^) 37fi7^3Tqm^>»Nf[ -srattyp4 ^iqqr fqfi i- qH 38 ^ 1^ ^TlfiTT ^ SK #n 3RK^ ^ % 

f^^^3n7nt«T*7RT^^iTW7'8F7^t'#WT yital<i ^ R3-^f fa# MfiijglHfl l •^^Iggnt, 

3T®r3T ^fa % fa# ^jpf ^ ^ arqqt'^fa'^f ■srfv^)# 978^^ <:f)*|‘«^(0 si^i ^'3^1 

W WT «ir^4^l<i ^ Mfaf T# 37fa3^ 3T87RT RT '511757 #n 1 

^73} '^■^Tffar# 3T87m3PR^?nf#^?fa^^#3787RT##-qni:'3TI%-#7TRfa'^3Tfadffa •#'am3#'cT«7T-^ 
a#R#rJT "37 fafapT 38 ^ 7^ afa c7PI^'=7# #RT I 

(4) -m ^ 37fa^ gmr ^ «R 9 [Mn1 -^R-ftfaTR (3) %aTTRT>T^’fa^'aTraTt7T«n^^qplR15TSRT 

TTT^cT ClMftlMUI 3T3R77 falTTSIRTT t 7T*7T 3787RT 35t ^ faTT'^TlTn t, 7R '#71 ^ 'Sf^Te fa^T 

W5;ni I 

(5) wfa#3Tfa5f#aW7n5fr4^'#3T3MW^ fl«b 

RTiT^ ('^)K®T ^'5? ^378R7T ^ 5)41 fa# yfa^i #^ fa>Ry >31 nl 

%^.j ^^^ ;22 # •Wm. rqfajH % 3I#3R# fal^ 37facF# ih4^Kl ^ % fa^I ST^TfalTT 

■Rfa ■gnu.'nf 3T87RT "^RT Hl^df #, ^2Rfa fafajf ^ ^Rfanfa# aR^WT "gSTT "RRIT ’Jii<(mi 1 

30. <l'*i#jfa'^f W5T#% tWn"^[»IWH^7RTjfTT^U 

# aTfa^fi# 37*1 *^1 ®h*[‘®iiO 7l^T#f3 3TS7RT Tjafaf^^T jm^ff*! '^" ^fan '^3 MFT 'i# ^*11 378^^ "^RC 'RfT’TSj fa<^l 
*=raW/#^ 3787^37^ fa# 'f8|T#37T«7Tf^^l4I ■g*1l'7 ci^'H I 

31. ^8^ HuT ^ -< 4^ #, 

(1) arfV^, # 3?|#f»W faTTS 37fafa7R, 1947 fa?:'RT^ aT«J % 37^7717 “ cH'^fau” 'T# %,— 

(■^T) ■^fa% "^iTfaTftTTt "# 37f#^r377 % 37*^ "^iTfajT % fa# TT^snjT "#7 378^^ "^7# %■ fa# 

77FT#7 5FT ^7^ "qi Wl# «1#TT 3787RT 7?^ "qT W7# "T# WU #RT -3787^ 3R«RT 378^31 

aT57<^757 ’H*^«5i *1^ #*ll I 

(73) fa#5pifa#-##n'?T7ff3787qT3T3#'#lT'?Kif'^'#ff«Rlfa#RTR^%73^R'^'fa# 177;#7 5FT 

a7T?R 3787 mfa# 4«h^HI, fa# esnici 3787mfa# aT^ffal 3787m 37#i7#77fJTR 

3# m#T 1 

( 2 ) eH^-ejlO, ■# 3^7 3787 m H <7 1?''7 "^mpf Thrill "i^ # ** '^ 4 'tiK' *mT tl® 37 ^m'' 7 ^ 

■^7# % ^ "R^Tii T^# faf^RTR 7157 Tim 7Tmm*fa# 3787m’’T^ "'TT T^mrr^ ^3 m# "mRTT #m I 

( 3 ) fa# "TfaTT mr <7S'f^ ^r#TT 3787 m ■«RT 7%m 3fk mTTT ■# ■R^TTtTI 

1^3 3779»s4i % "f^' %, TPR ■# %, Trfaf % ^am %, TTfasr^rm «Rm»7T, fam 3787m 37W7 % 

afa^'ci 1 

32. "RT^ ^*11 

(i) # sTf^m# 3787 m"snfam# ^ 37 ^#^ % faTt fa# "ifai, tifaHi "m “STTRim# SRi arfafacT 

fa# "RT^ "a# ^011 

(ii) ^■^R-'fafaR (i) ^3nT#Ta75#^#'T^#^^ #37^7^# 3787 m ^4^?# W<*K 

TT^ TTTmK'*71■# ■^ "*11 ■377% fa# m# ^ 3n#m7T-=7#-^TTr I 

33. ilfa 37fa57Ttt 37«I^ # f7U7H *Ri*q 


(1) ^ # 37fwd 3787m ^RN#W7aifR^ ■371'^ fam'#^'7F*7nT«J "*77 fan^ a7f#faT ^fan'T# 

53P7tnTm^R*7F3Rr^7#mrC'=7#'#7TI'm37#77557H'^f'*7T'«fa'^fa#37^37fam# 3787m •+'4’^# 77-^7 la ^ 37(#faa fa# 

•a'4Tm77^3TT%3n'^f : 

R 775 r{^ fa# # PlHfeTfacl "37 cTPI^'^T# #m :— 

(m) 37faqii(l 3787 m ^4^<1 ^ ^4^ % 37 ^ fa# 37fa«t}|(i 3787 m 't)4^l'0 ^ ^ ^ 3iqtl{ "37 

■*7Tf3fa^3faT%'5T^#‘^ ®fa‘#^Tfa^#^#'^'377%‘'775RRT'^377#fa<7^7#T7f fa# 3^ aT^Tmffa 

mr fanf arifajR; a^R 

(73) ^ 37fae+)|R,#' 3787m 4#->^7f#l %'#7 SRT 37iqtfa0 ■RRTTR’T TTm ^ 73^ ^^17 ?#41T7: m7?7T 1 





['^m— 
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( 2 ) C"^) ^ ^ ^(TfelTfi 3T«raT^^Kl 

( 13 ) =t)i^ ^ 3Tf^=wO 3T^^4 '^k 1 'SifqqiiO ■qT'ppsT 

34. 31^^M4 

Mt3qf«r^Rt3TCiqT=»54^lO'^'^3TM^aT»T%^^'^^RfV?T''TFT#'%'3rf^'^f a?^ ^- 3 ^ 

3Tf»T5FTfl ^ TPa^f^ ^ ISIT^ liaTP^ ^ # TcT^ WR I 

35. 

3Tf^^arerar4>4 ^k1 wt %t^ 

3T8iqTTnF^^^ 

Rl^ "^l Vq 1 <=MK ^ *ii'Vll I 

36. Tn^$raif^^^5B 

-STf^cMO 3T5?^ =h4^j<l — 

(^) 3j!ttTliT3?:B4f (^)'2TT'3^ 

wx,1^4i 'M’jn '^Nr Mi'h’i 't4‘ii; 

(^) 3rT!ft'^;^%^kRl%# ■RT^^, ^«T31«TqT31^ M<;i4 

'n4°Hl % ■'TT^H ^ ■ 4 ' 

(T?) -qr-RT^ a^K*? ai«iqT 3;R1-q^iqf ^ ^tpitiT ^ 

('’^) Hfvl 51 C 10 "4* f^41 tn4'»iPi=r> '^* 1 ^ "qr "^Wr 1 

STT 3T«r^ 3T^W ^t-qr 1 ?^ ^ ^ 

^ »& _ r\ _ 

37. 

■qit^ 3 tH<=m 4 ^Tciqy <Ti4'qiO «t>[4 "qr * 1 ( 5 cn % ^Wls^i "qq qtff ^\qi 1 

'PT^t^rniT : 

T^^1^rf^%3rqtqR%1^**#T^R#^ gmr airq?WT: a q qgK v ii Ph^ f, ^:— 

(^) ^ii4n.‘t> ^4 M5C1, 

(10) 4k^^'qmaT«q2na73^«iT, 

(•q) 4ftqTf^aT»^Pwqi, 

(■’q) filf^rq f^SHI, 31«TqT 

('^) 3Tqr@4lq wctf^, 41^94) %-'4H7 sr> "^Iq yohRi qq 1 

38. 

^ 3ii2iTq % '^4qflT fqi4«i4T % ■'jqfuF % fqqi, sfr qjtf ■srP^qq^ «h4'^i4 "^q Iqf4<H4T qq ^rci’H'i ^rqr ^ a^crqT 
^3)^(<q?n 3?«TqT ■fMwqqr ^ 'Ifqi % %<it % fcf^ eiPiot>< '5iFf%’ % xfci^ci qq^ <+i<di ^ 

'JTjTiRTq 4q qq qq4 ^rqr % ^rciqy «t>qi'^K % f^41 qq^ % %, q^% ?nferqf '4’ 4 (4)4) ^rciqy arfqqr qq '44 

l^TT I 

1. aitejTtt 

(i) Iqq^ qRqT; 

(11) 4^4) ^qrq'H^qqTTf^^qq '<)4> <<adi; 

(iii) Hql’^fn 4^’ todi; 
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(ii) 17^"^Tr ^ sin^ 

(iii) 37f^qi4 '^qiPi'jPb; 

(iv) "sit >;«■-=? tcl .^q>'Tm#ft; 

(v) I 

wwlcbm : 

(i) f^RTt■ 3 :^■?!?!?%^T5?ir(, 

■qr^ % qiK'j| "qr srflf^ ^cH^feql 

(ii) -qR ^ ^ 3T%rq ^ % 3TT^ m ^ 'if ft?7 ^ fm ^TFTT; 

(iii) ^ ■q^ f^ra% ■% qT7 fi TT^iJI %, T^HqH ^57^'HTT 

■qt^ ■q ■TRg '^'%-str; %T5:3r^ T|; rr-^mr; 

(iv> •q^'t-Hfd % %T^ ^fifqq srg^TRTfw -qf^arf % ^^rNf % %tt I^Rft 

arf^qiiO nql'^Ri ^Rt Tt^qi 3721 ^ ^^Pici 't)<'ii; 

(v) ■5^'47'^'qT'q'^qR'^iiiH*^■?^'^(^■ hI arfi^ctdO<+ 5 !<u(Pi-q<^'ds’qr■q^^qrycqiqcf-i'^'qft^r^ 

% qic;, d'^ d^ d'oqn^ ils "qi 'q'? % aFTRq qr "sft Tr^nqfq^ '^TRqrt sTrqrq •aitiqfq^ '^"; 

(vi) arfq^ -sft 5^^\’^qr'q^m'q1M^iTqh%#uqqTa7^'^^^TqftR^jf^qit?mfqr'^'qftqt^TTqfq 

■%■ ■fqqFTqr 1qq^ qr an^l % arjqR ■ 377 %'d^qr "q^q^ yrniq^q; 

(vii) arfqqiTff "qf^ yfqpi^fqfl qr STTqr■!■ rit d<i^ ^’mcJ'I '^’ qr4McfH; 

(viii) srf^ctiiTl"qit^qr■qitti*iiR<i: 

(■qr) 'fqvqt'7Tfq^'qT'qRR'%' a^Ff^ % sTcqcfT fq^q^'fqRft arfqqoKl qit‘377aTqfq'%' '^qq^qr, 

1^ "3^ fq^ qqr qr qr'sqqfl fq^f^ qrt-^mf % ar^BR q^; 

(■ 73 ) ■f%qt ■qfq^qr qRR% arq^fq ■fq^qq'fqRTt'arfqqrTff ■qit, ■qqqfq^qrqvTR qit ^nrf % arjqR; affr 

(q) -rat % qpT % ^ 

qqg qf^^ pciP h^h %73 ^ 1 %qq(i) ^ (iii) •^' ^ ctri^ ^qqnqt, Rf^qq arfw^ 

■qit ^q%) fqi^■^qil %RriRaq iqrQIaffr^3^ 15 (q'll 'qit fqPiRJ'^ arqfqqrarqfq arqqr i),’Hl ®(ts) arqfq^ "q^rq 
'qrftrqrRt'q^^, %3r^-5rqTq^[dRsid ■qqHTRgqqR^qjTaTqqrM '4i^MiafkaTfqqrTft^’'5mq^ 
qf^ arr^ hiR^ qr^ "q?^ ■q^jq arfqqrRt Iq-qK "f^qr : 

■'^q^f^3rq7:fqfqf^q^q[^^^WTT^^q^aq^-3q'q^aTfqqrT^%TqTT^%qTqfFTf73q'^' 'jiirmi a^ 
aTKlqqqaTfTO7tqrt1^qq^%'qT?;'^'3it^aTT^qrfq!f^qTrq7TT alir wq qrt 'jih^'iI f^^q^qrq 
aqfrq aq^ qq ^u^*H qR% afti arqqr ■qqrq qq^ % "'iqtqr arqqr : 

<7<'^ "q? ^ 'Hfcf =^<1-1 ■qft aqq^qqcTT q^ % qfc ; 

(i) ^ H i H<qf qf^ ^^rqR fe; qf ^ ^qicn t, ^Prqqqq a^s^rr q7s(Iw*i) ^ T^t; a^R 

(ii) ■^%aTfq^Tdqit^Tqn ''^aTtqtf^qrRtf^t f^!q^’3^r^^rrqT^ 

^ ®h^i qqi %') afR 


[ 


I 




[’TFTin—■0ro5 4] 
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(iii) 3ir^cf)(<i ■% «inl3^ '2H4^ ^ t<=n°bt'l'^ Ri'Mi % I 

E *'4^r/l 

(■sf) «»><HK ; 

(i) f^P^F 

(ii) Ri<>* yRi‘^d R«*i4 "^Fpr; 

(iii) 6 H?1 h) ^ ■3Pffer%1^n^ <^11; 

(■Q^) ^'5Ric(rEirr%f^^^: 

(i) ’^♦ifni; 

(ii) (^ffe4f) ^fl% WTT; 

(iii) 

(iv) "3^ ^ ■WnF ^'cTHHH % 37ftTSRcrR ■II<^| ^ ?Tt 2 arf^F^RTR '3T«4V cPF 3Tn^ W 

cPT ^ -4 

(v) vRi’H % % fd^. 

(vi) 

■% 'dr)M< ch1^ c<si 311^ yil^«hi'0% "Rrifiad sik 

^^1 ^4^i0 %! [«<*i( mRrt vjfjxl 41'^ '3||^H 

3T8T8IT •3Tr^4t <a“s*i 31'mi «i^iq a|5T% % fdU, '’PfRT 3 T^rr t 

^^ ^FR1% ^ SlFT^ront,-qf^ 

(i) ^ *iHci) <=b<;Nk w?n %, Prs^R'^'i srsTen aiialw^H ^ cFfr^ •sr■5tt?!t '=r^ t^shtt %; 

(ii) '^Nf% =b4'cll'0 '^RT®! «<tll3Tt Mlfd^i 'sIlO % f^RT^ 34 3T^ eh^l-cjk % fcRf [4d^ % "si^ 

■4 ■PTT %; 3^ 


(iii) ■% "34^21^ e^K'^l ^SfcTTSi) >ilfdtl % 3^7% 3Tq% I^RTT I 

39. yfSF'in^aif^rqR 

38 ^ 3T^^3if ^ w? ^ T2PTI w 11 

(‘^) 31I%?R'R7 3in:l«^('0 3T8T8n =h4‘^l’0 ■RT CIMI^II ■^I^|(M'4 3T8T^ ’^'fl 

■T^f;3T8Ten 


(3§r) '>1^1 3 iR^«+)|' 0 3181*11 qi4''n0 ^ 31lH{lRl<=b 3n^M'4 ^41 c^$<T* 11 *HI %; 3T8TBfl 

(fT) ^ 34tI^3Tqm^Rf^'^^'nrqTt; 3T812n 

(■«T) "SHR f%4t 3FR■^vR^ ■^iPT 316M-*f5i{^'«^ s^f; 3T8T8fT 

(W) ^ 38 % 3T?rrf?T fNff^ ^ «rr: 

•qRsg 38 ^ 3T^^naff ^ -^iT t "SR ■?pr 1%^ afiT 41^ 

40, 'jft(^% «*>! ^r<^i4)'*l'i 

i^rPFR 38 % 31fl4cl 3?^! nfsti^l cfji arfip 3TT^ fsls^K, ■R^RT 3l[^efil0 gl<l SlR^eblO '^, "3^ 

3lfMehiO ^ <=)(<'« % f^RT%' f^TFIR ITf^F^IT^ MK*^ ^ ^ ^ 3Tt^ e^4^lil % "4 I+'h) 3lfileF('0 ^ TTc^lFltf^TcT ^ W ^«+)4l ^ : 


’TT^^ 'RtSRT 3Tf^<!t)iO, 3^1% (q^tti 'SlN 31|4lf^<l 4wi3Tf yRlPl^f^ ’'R3Tr^ 3Tf%l«+i(R,4)' Irii^o, 

4 «+ii4m aifti'eFiO ■’iT^rcT ti«Fc) ^ i 

41. «inr^ 

fM4^4t fa4) ' «^ i ci ^ 4t, ^ ^ arfir^ atmi 3ifiT^ aflr cf4^r 1 f^4 i >^1 ^31 

if '?Tf=R%?f 3ld4w f 3flT '^* % ar^^iwir*?) aRi'‘1T| TITR^ ^ ^4^ % 3ftT 3T«£rer ^TFT% 'f%3’«Tf 3ftT ^ 
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^ 3^e!T^-?Tf 

t%3TcnfW3TftTaFnft«fRob4^ WT dTRl^'-qR-^TTm^ 

wrft 40 % 3f?rk ^ ^ Trfer a4%R 37 t^ % srw^ ^^4 "3^ arf^i^T^ % 4 ^t4t i 

42. WTiftFmTt 

3^74^ ■575' 3TT%^ ^ifFTI ^mTT f 

smi ^i^cfrd w yf^qi-srf "w ttt t, 3TS4f?i^:— 

(^i) ^ ■5Tf 3TT^ wm ^srmr t % srterfl aT^qTTT^r airferat Temr t aTFRif^i^ 

oF^T^R (4>4i 3 ii4h ^hI'JI 4''3^ oMnw^ll*'iqi^l %•37f^etii<l 

3TS!T^ cfiif'^R^ ^ f, 34*4^^, 3 T«zt?^ ^ TFT "4, 31RfRf ^ ^ t, 

3TRfRt 'lii'q 3^2^ TRT^RIT 3TRRF 3T8T®fT 3T^ RFftT^FTW ^4^4)1 3T^R^ 3Tj4t^ '^, 

(ii) '^rf^ ^i"*^ ^ R^T'^ rt I^'^ik «h<,^ % 4i<?, yi[44>i{( ^q,'^ % 37ftiq^i^ 4>4’'4i0 % 3i^^ii^Pi<^ 

cfi44(^ Hl‘icrjl ^^cil"^, 'R?T^FTT 3Tf4Rl 3?^^^ 3?^ j^[jycf,<V( 3?^^'^^ 44^ 

•^’ -^titr-rrr RRf%^ ^ RR ^4 %%Tj; fo?t^ t % 44! 44f^ 3rf^^^iRI 3???^ % 1^r?;5: 

3^^if||fi[Heh ■gFlt’*^ "^rnt -qif^i^j 

(iii) %ry ) 4 Rc 1 ' 4^ I 3TT4rR ^ 3T^ 4t RTRcTT^, 

^ TFT'f % ^4^1 % 1^7^ 3T5?ITRf^ 3rf5FRT WR ^ ''STnt '^1%^, <R, ^ l^rfWT % sfcPf^ 

3^T^^ 3T8T^'^3r4t^%5%=?flRTFT^ 3TFiFT'5[RT 'IiFHcI f^Rfl oiiHw Mc^ql t; 

3Tftl^ 3TCRt ^m^ TTlfeRt ^ TRp ^ ^ fHt^ 3R^ TFT % %TT 

TTTT^ 3Tt 4|R ^^ 3TTftR 3^ 8T5fI 3TTfr4f, ^ 4t RTRcTT rFTT% % %T fWT %RT W TT^ t ^ 

f^f^RR 38 % 3 Rt 4?T 3^sq^ -^n;^ ^ cWR ^ i cTITR ^ 3T2T^ ^n;^’ RT TFI^FTT 3TFIFT 

TFT T: 1r^ % RT^ TTW TTlfrort fR^R #TT I 

TWt^iTOT 

^3TfRRTT^3T2TRIRF^^ WRiFffRFT^RHT'^nTTTTTRf^^SR^ 1988R^RRn3, 14, 15 3f[T 

16 4R^TRTf^3TPTRf^R1^I^RT^R?F^f%Rrt3T^TRTT5R%3T[^[1^ «4I'31')%%TT3TRRT 3T8|RT 3Tgf^ 3T2TRT 

W 3Tr 4I TlfRRRf RH RRFT 1^RI 3TRRT ?rfR^* RH IJRtR fRFTT "t I 

43. Mt Mfcl44 

WR % RRTsFT ^ 3TfR^r^ 3TRRI ^pifRlft, TTW RlfR^T^Rlt ^ 3 T^h1r % f^ RR^^ R?[ ^TRTRT R^ Ri^ I 

44. I^RTf^Toff^ % 3T59TTRrf»1oF RTltRlf 

(i) R^ 3TfRR)R[ 3^2TRT RR^RT^ Rit RTi^TRR % 3T1^iRFTRRTRh t f^RT^ 3TfRRf^ RTI 3TTg RM RR eft t ^ 

37fRRfc RTT 3TT5 % R^RTR^ 4t 3T5?nRf^ RJTtRT^ RHRt TT3% RRT TTRTR RR^ RRT RRT "^R^ TTRR 4 34^ 3R^’% RlftcTRRT 
IrT^ RRTRR 4 RHT I f4#*RcT 3TfRRnft 3TRRT Ri4RRt 3TfRq[4ni R)t ai4o 3TRfR % %TT iRRlt ^'SIKI 

R% %■ ItTTT RTR R^ ■^FTT; 

(ii) srfR^rft 3^RRf RT4RRt i^fR% fRT;^ 3T^?TTTrNRrRJltRI^ TTHTR R>tR^ % 3TfRRf^RTRft RTTt^ Rit ■^^RT 4 R^ RTRT 

RntJTn RT^ 3T^VIIRfH'+' RiltRI^ RTRRt T^Rt Rl? "^^RT 4 RT "RR RR?^ RiTTRT^ TTRTRT R^ ^RTcft "t 3ftT RTT RT 3Tf^ 3TT^ 

RTftRR^’^'SnRTt ITTRf^ 3TfRRiTd 3^RRTRF+RTd 3TfRRf^R5tR|fte%RTR%RR3ftT/3TRRf R^TTFRR^R^I RRtRT^%^ 
^#T.3Tf^37T^%RTftR^d«4> R5 44lf4^^ RTTR^ ^flcITR %%T3; 4t^^RRR# #Ttf?TRF4 3TR%WT%TTtRtTTR’'^TWR 
%l 

^ Rt TrRK ^%RRjRtRiTR3TtTRW^'^TTTRT^‘RRTf4^WR, 3^g9nTrfRR)RiTtRT^%'TR^^WT3ITfR^^ 
3Tf^ 3TT^ % HiRo RRr '^fRi"^^Rn% Rlf^ I TTTRt RTTRUrt RvCRTRRR 3nfRRiiI'<] % 3iRi4 3TT^% 3T^TTTT ^mi 1 





[*^111—4] 
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45. 

f^F^rl ^S^*f)iO '3T®<m mfV'ftiO gKi % I Pici*i*i <5<i^, 3ifV®t>iO '3T®<m 

°h4^Kl ^i;J<HK ■^^«ri<ilR ^I'li : 

1 . stfilchiO % ^ :— 

(^) 

(i) f^ci«<’i *i5n pT<ri«<’i^ <?il<)<3 *TT'^n^'3TT^ [<t)'«1 

(ii) 

(^) >111^ &KI '3iwl %Tit ■s^ ^<11 '^1/2 ^ ^ ai0<9 ^ 

^T^«ni 

( 73 ) 'Jii^ f«h'^ 6KI ^ '>ii<il % <Tt <f|'i ^ci'i 'SFT 1/3 Pici«i’i ‘3?! 

'T^'^ tslsorx. MtTTTT^TT R+> ^au-s 

(^) (i)3?lT(ii) -^‘fqfnRy t<3fk^^'^'^3T«n5fT ^^%gTf ^ i R ' -MT 'q^^'i;^ 

^TTtlTTTI 

2. «»i4^i(l %) :— 

(^) »J5^ ^fi'i 

(i) 1/3"^ «t)4'^i0 Pic:^«i'i^ (TlOo “^TlsT *Tr'^n% Rh^l 

(ii) — 

■^T5T«n; ^ 

(■^3) T^'^% ^cTT W^"^, <H«in^3 oh4'^l0 ^[8^^ Rti'wl xRiRin4('4f) % 

(■’t) qi^O 13^41 'skt'^'smI'^ •3lk'3^ ^'4 )'?hRt’^ 4 % Rfr '^i4‘qKl ■’ir ♦j't>'^*ii ■qcrti’Hi 

^ ^ ^-gif^ ^ cTT^ *151^ 3iTq«fT %'^ ^=h <ij4 41'^'^ 

w^'4^^4'cfllt =n4'qi0 % Rft'wl ^RiR!R4%<^KWi 

^^11 I 

(73) ^ 

Pici«<'i ^ •37^f4% fcni, Rl^ 'T^t ^ <T®^T 3T^ 4ci*i "3^ 

731133 (3r) %^-73iJj? (i) sfR (ii)(3r) 4 f¥¥^t ^31^7^ 3^ 31331^34 3TW1^7;7f3T 

d^lM! vJlUlMI : 

3^ 3F 3Tf335Rt 3T 7t>4^l^ 33 33T *J'J1KI 3% 3>I ^J33R 3T3T 35^ 3>T 3T3 3^ '^^313T3 ^T3> Rf 

3? STRFT 3^331-33 3^ •4Hcri«*7 3i7T 1^3^ Rti4i ■3T^ 33(133 3T «4q4fl3 4 3^ '^FfT : 

3^53^ 3^R 1% 3f^ Purl^*^ 3>t •3T3f3 %'^Rh 3Tf3=hi’0 3T «^4'q(<l 3T331 ■aT^T^f^cTT 3>1 333 iJ^3)T^ 

%■ '+K'J| 4qiPi<5n '^331 eft cj<h' 4) ^qiPi'^fri 3ii‘ aiO^ '^3^ 3'JiKi 3313^1^31 'jiii^mi I 

46. rici«i3 sftc ^*<4^ HilTtlT^ 

77?Fr 3!f33ird, eT31^ 7733 ■53 37T?R 3ir Rl^^l 41'^ ^=hni ^1% 37f33T4 3T '^4'3|<1 ^'^iKl 3% 3^17 "53 373f3, 

3^ RiciRicf 3T, %f^3fe4^74f, 7^ 373 %"^13^331^31 ‘^iTT, %3l3%3id< «t)l ^MdR 31^3! 313^ 3fR Rfi hR; % 
344®hl^ 3i«H ^343 ^cil ^ cit ’37T^?r 'JIRI ’141 R#>31 311(31 ^ro% 33T3 ^ 37f33il4 3T 3i43l<l ^ 0,4 ^pTRT 3% ^ 

3T33 37:4%f^3T^'4t3T3^l "33 a73f3 RkiOr '^33 ^ 37f33nt 3T =64^41 Rl<4«Hl4i31, ^ JJTrf^chlil Rl^ ^ 

37f517TT?3t 3T3f33T 3T33T%?3 4 3PTr 311(31 34431414373^733331'^ I 





16 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


47. 37f^I^TT 

%?fl ^ 6iPi=hl<et5 "f I 

(ii) '3TT^ % 3TT7^^-STT^ 1^-5^-31^^-cn^ ^ 45 48 ■qfofer 3Ttftcff^ 

•3TT^ Wft I 

48. 3p|tHhTHrfiRFTtt 

: 

(0 %W^^3TT^^ TUtelftt ; 

(ii) % W^^3TT^^^ 3^^ 3Tft?^ WT JUpMchKl 11 

49. apfteT^ar^raErT 

^1^4i >IMld % [^*^[«l<30 3T^^3?f Hicrf'1 Ft)*11 'STTIpTT : 

(^) {°i6 fdr^ti ?^'^#fta^^T3;43TKPT^f*Trm 

I #it; 

(■Q) ’5^''?T»Ti’ H5r51'iy[ W t WWT ; 

(^) ^ 'M*<i)R^cT'=T^^ vjf((j^jf[ I 


3?sqRV 


50. 

^ f^ff^prf % 5imi^ % 3T^jqqH-to ^ ^ ^ %-^j^sTTcT ^ 3^k "Sf?^ ■*T^ 

% ^RiH *hi4 ^ '3'M *15^^ % ^I'C.i'i'^'T^ '4®<i % Rnij, ^t*) I 


51. 

(i) 1^ 1^5^1 arf^l^JRl' ^ 't)4-c(i0 ^-iMiKi ^ %FT 3^ ^Hi*^ ^ ■STTOTfi; 

(ii) cfi^riiO ^Hlkl 

^ '3114 ,*^ ; 

(iii) ^ ef54"'cfr'0% ^qi<t»ici%<^<.ii'^c5'^‘3n<ft'^, ^"ijr^%3 Fj^ 

^ '31144 I 


52. 

■'IT^ ■% ^rfl^Ri' *t>4'qi(l ^ “'il'Wifq'^) oiO<a % "^STR IT M^cft ^0<a cRI 4cH<^fe 

3n^% ^5^, '4 ^ 11 


3TsimVI 

3^^ <»>l4«^ui 4 ihm 


53. -^^^-^TraTR 


^ % TimRf % ^reqtrH 3rfwf[ ^ 




(^) 31|cR[U|ch 
(73) fNl3Tf*RiR 


(■^) 


\ 








[»Tr 7 lll— 


'TRcT ^ : arop^nnr 
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(•5T) aromR^i^ 

("5^) ^ 

(^) 31#^l 

54. tin Vlf^ U'l^d Ulfi|<^|{i 

^ ■SrTftRBT'O ^ I , 

55. «l>^^ ^41 X|T 71^3^ct)|0 ^ eim^l *1 VlHW 

■*?! ^ yifv^[>r6 % W5gT%?f 11 

(ii) SKI WT^nfti^>Kt?ro^'qT^TFm'5^TFTTW'H^ 

t: 

■qR=5'^%^'3RT WT3Tft|^-qT^5»f^’g?5TT?PT'^'^l^t ?it^ sM altT3MlftarR% 

«F 'TT^ ^ ■’11% ^ ^ ■f^TT I 

56. ^ ^ ^flW 3n% "PT ft^t «FT% ^ WR 

■^fTTO 3TF^TT■^5r5T "'R"^IT^ ‘‘J^ ®TT I 

57. ^4>r4 

f^T^iRi^ grfiTgpTd -qr ^ 4^< igT ^^gmirTft i 

5'8. 3i(4ir^<^ 

(1) arfa^ •qr cf.4r(Kl ^ ^ ^ ^ 12 *t>l^ <+1 ^ ^ % t 

’’IT^ '^R "^R ItTF 3TP^^ 3Tr^f^*T^^ 3Ttl[ 

^fFT % ■fin ^HH^inifncft 3qT<^R <<0«hi4 I 

(3) (^) arfwd%'qFr^^ mh'v<i ^gf ^^3TI4>'fi=K‘<Sfi '^'g^ aqpfT^^^•g ftH l il ^gl 3TT ^^ 

4}^ ^l-s 'iji^‘f) I 

(13) ‘=h4'«^l{l % HIhc) (4>4) irf ?RI ‘*T^ ^i«6(Vi'fr^ ""J^ 4^*1 ■'IT 41Ht<) ^ 

•qftqf^ ^ TI^FIIT 11 ^ ’ ^gl 60 l^tiffor im ' ^Ih r 1 ^gl 41 h l a if % #ft i 

63 %3H!rf?i % ■^IciR^w f^hffl >3i*^ yehK’^ft'^^^TiT*!t 

59. f^Vl«^lfll<*»l< ^|l 

(’^) 1^41 m f^VlN l f^chU ; — 

(1) 3lf^«6lO ITT ‘!?i4'q(<i '^^«ii ■'IT 4*(l % 11 'fil^%‘'f^n^T^'fil^%‘f$«l«< ^ I4iJl'Iif4<^JK'^^cFT''n^^lTfT; 

■qTJ^'ziF%^%3m»T'^’^30'Tc^%7^Tr^T^i^;^Tj^ ' ^gl -^r^ Tr%4t i 

(2) gTfiiqRrdIff 4i4^tTl ^irft 4^TI^gM^aifSm ^^^^-gTZm^ ft ? h rT fq '' CT: 

(3) [4^4lf4«6K ^ '«=icn^ '^Icrll '&lf4®bl'0 ^§1 3Icrf4% Rnl( wRcrlf^'*!) Mi^ ^ $1^11 

(4) 31 fijTIHT, 1989 180 f?[4f arqf^ %1^^3 t1t 1 '31^, 1990 ^ 240 

^f4tl tiehcfl ^1 


2:363 Gl/2006—3 
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(i) -qr m ^^^ ' ^^ '^ri TiKfer^^ 

(ii) 35T37T^‘^ 9(^1 ‘t.liwi ?Rm^ar^'tw^^^ETSRTTt 

3iT^f : 

^ "5^ «(l(l ^ 3PT% "5?? tlHl'<1 3n[ 

Tmrt! 

60. 4tm0 

(1) TT?^ aif^iRBTd **n ^ aqftm r^ Af^«6d ^ ^ mF\ f3^', 

3R^ %"S[«R ftFT Tl# lTH(n\ I 

(te )(3r) "8^ ^31 ^ % 1^!^ 5/3 '3FTr'5T?fT'^IF3r’Tr'f^T^^^?^?^%^'^'^ 

fi^«W f^FTI’Mf t 

(Tsr) ^ ^6is< % RWH dfitrshRi ^ aKifieiKi i?i4 isinaT c ^ ««iT IT WT ^ ^ 3naT t, qimn 

3frtwmi»^Tn^7T3r'5^%T»?*[3r'^ 5/3 ■ft’I «^l*il<l ^^/A[^^<n ■*9RT% ^ 

■'JTnpft I 

(n) fZFnf ^ ' q i^it^^ 3i« n g) ^^t^inFr 

<5^ 4l*n ^ ^^(*il ^ <J|<3it<t 1*6 *Ih1 ^ 6 ti*6) *jr^ ^ i?, *=IK^ ^tf'S't. *il^ ^ 3T?T n*h i<r^^ 

■’RTIJ 5/3 4)hi(I ^gl/Afe^hci ^ ’^FTT ^ 'Sii<^^ti I 

(^) Hi *f>4^lil ^ ^j^nfwRt ^ Picn®i*i sft*il'(l ?g<i“HIHI 

%, 41hI'Q "^[^/Afeehcn -i^i+il «OhiO ^ Slf^'i+i'ilH 

^ ^ ^ ^gVA ^ ^ % 3Tgmh g ' R^I W-W ^ 3?^ W t :— 

(i) aiftroft•qr' <64 ^i0 ^Oh i O ^ w sFTfir%%( t^ arrtft 

^ 3n ^ ^! 

Hi «f>46(tO '®l(^ ift *i^ ^ ^ '<nHi()/^fe*6ci % I^'mI 'it'm ^ *{0 nRcif^^i 

3ir3-sR^3ft sryif^^4\MKl/Ar5*6(^ ^^-cf ^^5^ arqft ?^ 
'JTT^ lt I 

(ii) %'333 3^ % <?liH 3)HlO/^f^<=6c1 STT^R "R ^'ii<3)t 'jIIQ.'II I 

(iii) ^¥3> .'t^f3v5^13??RF3nTt1^^R'BI3131^333r^pfr3?1^^eftI 

(iv) 3t3Rt/^fe3>5T ^ ^ WHiPfl TC ^ IT -3(11% % 3lfwct 3T 3Ff^ ^ ^ a(Tm3 ^ 

TRFr-'T? TRg?r3R^ %f^35F ''H3J<n t %a;m3T^'^J^3T3TI%3p3t I 

1. 3ft7TTCfer TPff 3lfa^3T <64 ^r1 W!^T^ 3^ 20 % 4tHRV4ftgfi g ^ ^ 3^ 3T3^ I ^ 

IS# 180fj|[3WlEif^3ft'3n3tt I 

2. *^l^^3»t?rFdTJ^ 3Tt33Rt3T'^43Tft#3?%‘5R^'^3^%1^ 30 ^ 35t 3)*li<VA[^«hCl ^3)T3T3 

3Tt^T3FT3 •’ ^31 » l 6t 18 3T? #3t I ^ 3Jr WT'^■5^3n^'»f 540 iTFT#3r 1^3 ■33^3(3^ 15N3T't3> 3ft 13t3!Ff 

f^f5?ttf^f^ffW3>3T'^3)%'^3f^^ f3f^6W*h 3rFft‘f^^i?^3r3FT33 ^ ^ "31 % I 

61. 3TOrorniT^ 

(1) a#I3nft3T^43Td3^3TOT3ir4^'3#aT3^^#3TTRTt'3r^3?1%3ro35t^'?1T3R'n^#33'#alt(33^ 
i t^\ grsffa 3ft <g1H T3Rt ^ W3 U l Ri|3> l (l SK I ^f t ^ Ig# ^»=*^l3tfiN•fl 3^ 'HRI >ail?ll i^ I <h[^ 3»0 3T «=n4’qKl 3^ ^3^ ^ 
^31# 4< ’ ^ 1 3R ' m gT3f3f^Rft Mt WR 90 f^3T3^g3)t'^3ft'^13^ gT3f3%#1FT 360 arf^ ngl 1 - 1 ^ 75 ^ 

fa ^mq i n^3) Mf<f^W argffff ^ % gT3%3 ^ STfiT3?Rt 3T3v43Rt 3ft ^ 720 % ^ aCT3f^ 33» 3^131^3 ^ 3^ 

3j{ ti«»)n I % : 

• 3T^3ir3jfkfa3Tfa^3T3Ffa!^^ H^ l i) %3T3^'^^%3Tgp^^ aTtg^^-g^ 720 %%3TC 3TH3R3 
ISft 3^ 3R ^135311 3fN "ait^, ^ 313*fa3 W?, fafalf ^ ^ <Rfa fat^ M3 3>R3 3^ 3^ I 
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(2) WT ^ feOW gp^TTRBR^^% 

'53T8I "^Tf 3i^Ft aron^Rot <H«»»?n I 

(3) WTT%cPr|fe 

(cnvj^ H^T ^ '*>!'<• ii «Ufi?l '5151 ^liiQ ^ SRTTOR'^ ^ *1^0 «il*iiO 1^Rft 3T^ 0,^ 't>K«i 

^ -in 'h^'ctli) % Pf^lijun^ qt, ^1^!^'^^*bdlt^%3raWKU|'^^<i)^aTqfliT *hl »|UH| 

% '5iiy,t 

62. TcIVT^ 31I«*TW4i i^<«Sl fWI iqVlM ^<cl 

f^tO ‘i>4^i0i.cfcmn, hR.^I< f%^it^JH, «ira <»>4'®ii(l f^lqci '*^i^'t 

efiT^'^fch^ fet) tn«t5K % %^3^K "^t^^RT f^RT"STni, fq^lM ^|chfVH<6 ^<^<0 

f qfr^ ^ ■^iT "t 1 

63. 

(i) y'tipi ^<^<11 %4 i<«t>"^4 '^i *1^1^ <i«t> «»>1 '^<444'^<'^w'*H'= ii 4I't' '»ffl4a jitjfo% «?k'^ 

"^4^ arenr "n^RRi ^ ^ 11"Rf?^ ^ 3Tqf4 % 12 

4 #fl I 

(ii) f%^Tr^RT^^^%'^iRT3n^ftj?Tf^i41 ar^Ti^jR 

^f)t ^i4t '?!4t *1^0 y^i'i-'^ ^i«<*n ^«iR»j ^4l«w4 9HiuiMif 4<riH 
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MADHYA BIHAR GRAMIN BANK 
NOnFlCAnON 
Patna, the 28th July, 2(X16 

Madhya Bihar Gramin Bank (Officer and Employees) Service Regulations, 2006 

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of 
Directors of Madhya Bihar Gramin Bank, after consultation with the Punjab National Bank being the sponsor Bank and the 
National Bank for Agriculture and Rural Development and with the previous section of the Central Government hereby 
makes the following regulations namely:— 


CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Madhya Bihar Gramin Bank (Officers & Employees) Service Regulations, 2006. 

(ii) These regulations shall come into force on the date of their publication in the officii Gazette. 

(iiO They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) aperson on deputation from Sponsor Bank or the Central Government or the State Crovemment or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first d^ of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Madhya Bihar Gramin Bank, established under sub-section (1) of Section 3 of the 
Act. 


(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

0) “Coiiq)etent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of enq)loyees; 

(j) “duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spem on training while in service. 

00 “Emoluments” means the aggregate of salary and allowances, if aity; 
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(1) “Employee” means a person appointed to any of the posts specified in Regulations 3 (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to airy of the posts specified in Regulation 3 (a)(l); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any 4)art of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means The Punjab National Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-n 

CLASSIFICATION OF OFnCERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3. Classific ation of officers and employees 

(a) The officers and employees ofthc Bank shall be classified as follows: 

(1) Group A—Offico* Cadre 

(0 Scale I 

(ii) Scale II 

(iii) Scale in 

with designation in relation to airy of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as m^ be specified by the Board from time to time with the approval 
ofthe Central Government. 

(2) Group B —Clerical Cadre 

Clerical staff, namely Cleik-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(^ GroiqiC—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum- Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be constructed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4, Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as maybe issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in die Bank*s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees. 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or'employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse 1 iving, 

or 

(b) who having a spouse living have entered into or contracted a marriage with arty person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and ffie other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration: 

Every officer or employee on his first appointment in the service of the Bank shall fumish a declaration about his 
marital status as per Schedule II. 

6. Scales ofPay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under 
sub-section (1) of Section 17 of the Act. 

7. Commencement of Service 

Serv ice of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall b"’ 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) ( a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the i^ointing Authority for a period not exceeding three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within permissible limits to the 
extent of extra-ordinaiy leave availed by him or if in the opinion of i^)pointing Authority his pofomiance was 
dissatisfactoiy during such pericKi. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the B ink’s Service if in the opinion of the Appointing Autho r ity 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case ofan officer or employee promoted from the Bank’s Service he may be reverted to the post from 
which he was promoted. 

11). Teraiination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an Employee. 

(c) In case of breach by an officer or employee of sub-Regulation (l)(b) he shall be liable to pay to the Bank as 
oompensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

II. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age; 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 3 0 years of the total service in the Bank, whichever is earlier : 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case ofan officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman liad not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Committee shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Eh:planation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he con^letes the age of siqierannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month, 

CHAPTER in 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as maybe specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the piovisions of Sub-Regulations (iii), (iv) and (v) and such instructions and 
guidelines as may be issued by the Board from lime to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with referoice to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F 2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, m^ be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as 
existing hnmediately prior to the Government letter No. 11 -3/90-RRB(I) dated 22 Febmaiy, 1991 shall remain the 
same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the 
Bank, the inter<-se seniority amongst the candidates so allotted who joined on the same date shall be determined 
in accordance with the marks obtained by such candidates without adding natural marks for the reserved category'. 

14. Promotion 

All promotions shall be made at the discr^on of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance w ith the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
re^/erted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the 
disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such place as he may. 
from time to time, be directed by any person or persons under whose jurisdiction, superintendence or control he 
may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and .'bide by these Regulations, and shall also observ e, 
comply with land obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. O|}ligati0n to maintain secrecy 

Eveiy officer or employee shall maintain the strict secrecy regarding the Bank ^ affairs and the affairs of its 
constiituents dnd shall not divulge, directly or indirectly, any information of a confidential nature either to a member of the 
publicj or to tfie Bank’s staff, unless compelled to do so by Judicial or other authority or unless instructed to do so by a 
Supei|ior Ofticer in the discharge of his duties. To signify this every staff shall snoscribe to a declaration in 
Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the Interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Goveinment' the Bank’s constituents and customers. 

20. Contribulion to Press, Radio, etc. 

No officer or enf^)loyee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. 0[fficer r^r employee not to seek outside employment or business or to promote family business 

No Officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or hotorary Irithout the previous sanction of the Con:q)etent Authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cidtural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer ; 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Evefy officer or employee shall report to the Bank if aity member of his family is engaged in a trade or business or 
owrjs or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency’, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(Ui) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes ; 

Provided that an officer or an employee may take part in registration, promotion or management of a coopera¬ 
tive society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
forde, or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 ‘of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept aity fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not to be absent from duty without pemnsskm or be late in attendance 

(i) An officer or employee shall not absent himself ffi>m his duties without having obtained the permission of the 
Competent Authority, nor shall be absent! himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstay^ his leave under drcumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from tlie Chairman, if he holds the charge of a Branch or the Qfficer-in-Charge or Branch Manager, in other cases. 

24-. Pndiibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall— 

(a) give or take or abate the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry, 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1 % 1 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, sturres, securities of any institution or commodities of any 
description: , 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of a ny institution or conunodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity : 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a mon<^ lender or a subordinate officer or employee or ary 
person, association of persons, firms, company or instiitution, whether incorporated or not having dealings 
w ith the Bank; 

(ii) buy or sell stocks, shares or securities of ary description without funds to meet the full cost in the case of 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a dd)t at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange Government paper or any other securities; and 
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(v) guar^tee in private c^ad^^ the pecuniary obligations of another person or agree to indemnify in such 
capadty another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give or accept from a relative ot personal friend a purely temporary loan 
of a small amount free of interest or operate a credit account with^bona fide tradesman or make an advance of pay to his 
private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit sodety of which he is a 
member or staiids as surety in res 5 )ect of a loan taken by another meinber from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Con 4 }eteiit Authority a signed statement of his position half yearly 
on the 80th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquijdate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

. Explmation 1: For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in hi$ name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by Jiim or similarly owned or acquired or held by him and; 

(d) debts and other liabilities incurred by him directly or indirectly; 

Provided that in the case of an officer who is alread} in service in the Bank on the date these Regulations come into 
ibree shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as eiumerated above of the officer on the daie of these Regulations 
come into force. 

(2) ^very officer shall submit a return of the imriovable/movable property to the Bank as on 31 st March of each 
>'ear before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer; 

(b) ot herwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000/- 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 
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(a) with a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing Sub-regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to fiimish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal, law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 45. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his piiy 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave ; 

Provided that fiill pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) ^ officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Aut hority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in seiv ice. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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3Q. Prohibi|tion against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohib4ion against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall— 

(^) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with 
any trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions 
service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, t^ Regulation shkl also apply so long as such employee officiates in such higher grade or post. 

(3) i No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial Jo the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving ^dence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
coni|ection ^th any enquiry conducted by any person, committee or authority. 

(ii) Where any ^proval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criti<4e the policy or smy action of the Central Government or of the State Government or of the Bank. 

33. ^’uncti(^ in htmour of officer or employee 

(i) iNo officer or en^loyee shall, except with the previous sanction of the Competent Authority, receive any 
coni|)timen|aiy or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or ii| the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or enq}loyee on the occasion of his retirement or transfer or any person who has recently quit 
the Service bf the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee tb induce or compel him to subscribe towards any farewell entertainment, 

(b) No officer or enq)loyee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher gsade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring aity political or other outside influence to bear upon any 
superior authority to fimher his interest in respect of matters pertaining to his service in the Bank. 

35. Subscliptlons 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
conliibutioiLS or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consuitqition of intoxicating materiab 

Ai officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, dmgs or other material in force in any area in which 
he may happen to be for the time being; 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials, 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in public place; 

(d) not appear in public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “Public Place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitt^ to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places, 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remaiks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment, 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(0 Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the tenns of appointment to the post which he holds. 

(ii) Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 
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, (iv) Rpserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Office officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Tferraination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders ; 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself, 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(li) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(lii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withhol ding of increment for a period not exceeding 6 months. 

(b) Penaltiesformajormisconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) w ithdrawal of special allowance 

(IVj reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the maximum 
in the scale of pay 

(V) removal from service which shall not be a disqualification for future employment 
(vi) dismissal: 
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Provided that no order inqmsing any of the penalties specified above for major miscoi^uct shall be made except 
by an order in writing signed by the Comp^ent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself ; 

Provided further that an enquiry need not be held if ; 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he m^ be liable for such misconduct; and 

(iii) the einployee makes a voluntaiy admission of his guilt in his reply to the aforesaid show cause 
notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been establ i shed 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for ary other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed urider Regulation 38 •. 

Provittod that no requirements of Regulation 38 maybe waived imless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegationttfthepowertoenquire 

The enquiry under Regulation 38 and the proctxlute wifo the excq)tion of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those dqiuted fiom other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
utqiloyee are involved jointly in an incident and disdplinaiy proceedings are sought to be iiistitnied agai;-t ‘-oth of •:?! 
and the Chalrmmi is of the opinion tiiat having regard to the facts and circumstances of the case, t he Competent Authority 
in respect erf botit tite officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shail be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry diall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the prooedwe, with the exception of the final order shdl be in favour of the same enquiry officer. 

43, Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt priKtices, nanwly: 

^ Where it is alleged that an trfRcer or employee is possessed of disproportionate assets or that he has 
committed an act (rfcrlntinal misctsutuct or where the investigation and proof of the allegation would requi re 
the e^dde&ce of persons who are not officers or employees of the Bank or where, in the opinion of the 
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Chairman, the investigation into the allegations cannot be conveniently xmdertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Mgilance 
Commission or such other Authority as may be approved by the C hairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Mgilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Mgilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinaiy proceedings should be instituted against 
the employee concerned, then, the enquiiy under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation ; 

An officer or employees shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Cormption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. 

Such suspended officer or employee shall not be eligible for any subsistence allowance for the period beyond the 
date of superannuation. 

(ii) the officer or employee against whom disciplinary' proceedings have been initiated will cease to be in serv ice on 
the date of superannuation but the disciplinary proceedings will continue as if he wns in serv ice until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payments of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation ; 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority'. The release of benefits 
would bcios per the final order of the said Authority, 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In ease of an Officer 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was draw ing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) Where the enquiry' is held departmentally by the Bunk 1/2 of the basic pay ' the officer was draw i ng on 
the date prior to the date of suspension. 
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(b) Where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 


(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar ca tegory of officers. 

2, In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held depaitmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s), 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excq)ting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-Clauses (i) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Ri^t to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 
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48. Appellafte authorities 

An appeal shall lie: 

(i) to the Board where the Chairman or Committee or Director is the Competent Authority, 

(h) to the Chairman where any other officer is the Competent Authority. 

49. Requir^ent of an appeal 

Eveiy appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary- 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relied on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER >V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pa>' and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. ilncrenients 

In a scale, the increment shall accrue on the completion of each specified period of sen-ice on each stage of that 
scale, whether such service be probationary, officiating or substantive ; 

Provided that an officer on employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER-Vl 

LEAVE AND JOINING TIME 

53 .1 Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or reciril an officer or anployee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so ; 

Provided that if the officer or enq)loyee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return frmn leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was pbsted before proceeding on leave. 

57. Leave not Admissible for an officer or employee placed under suspension 

No I'^nve shall be granted to an officer or enployee under suspension. 

58. Casual t>eave 

(^) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the ab.sence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer, 

(b) Casual leave not availed of in a calendar year mJty be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3 )(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the conunencement of service no privilege leave may be availed of before completion of 
11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any times shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave m^ be accumulated iq)to 31st December, 1989 for an aggregate period upto 180 days and from 
I s t January, 1990, the privi lege leave may be accumulated upto not more than 240 days, 

(b) When application should be submitted 

(i) Application for privilege leave shal 1 be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason; 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, of in two instalments of ten days each on the first day of January and each of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of servi^, which he islikefyto render; in the calendar year in which he is appointai. 

(b) The credit for the sick leave/medical leave in whichan officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit to sick leave/ 
medical leave $hall be allowed at the rate of 5/3 days per completed calendar month iq>to the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non ' in a sick 
leave/ntedical leave, the cre(Ut to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteen of the period of ‘dies non' subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions ; 

(i) An officer or employee shall be eligible to receive one months full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw foil emoluments in 
respect of any portion of sick leave granted to him twice the amoxmt of suchperiod on foil emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(jii) i Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv); Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the sati^action of the Bank saying that he is fit for duty. 

Explanation ; 

1. Till the “appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed year 
of se^ce. Such leave can be accumulated upto 180 days. 

Z From the “sqppointed date” an officer or employee shall be eligible for 3 0 days of sick leave for each completed year 
of service subject to a maximum of 18 months during the entire service. Such leave can be accumulated upto 540 
days iduring the entire service and may be availed of only on production of medical certificate by a medical 
pradjitioner acceptable to the bank or at the bank’s discretion nominated by it at its cost. 

61. Extraordinary Leave 

(1) Eprtraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary Heave to be granted to an officer or en^loyee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service. 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to himand the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Conqietent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 

Provided that where the Con^)etent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extraordinary leave would count for increment. 


I 









41 


62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Upto a period of six months at a time by way of maternity leave including in respect of post natal period or at 
the time of miscarriage or abortion, or medical termination of pregnancy subject to 12 months of such leave during the entire 
period of service. 

(ii) Maternity leave may be combined with ai^ other kind of leave but any leave applied for in continuation of the 
former, may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to 
the Bank. 

64. Lapse of Leave 

AH leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59 : 

Pro\ided further that where a staflF retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
io th (; moluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59 ; 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of Leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

<57. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on 
travel, 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relieve shall not be included in computing the joining time. 

. (5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to 
a different place. 
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(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER Vn 
MISCELLANEOUS 

68. Provident Fund and Pension 

il) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fond and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratui^ 

1.. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation (2) 
hereunder. 

2. The amount of gratuity p^able to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other w^ exc^t by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 
30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or en^loyee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule ID and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 
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(2) No officer or emplc^ee who has once indicated his domicile, shall be allowed to alter the same unless he 

satisfies the Bank that the change is bona fide and in no case may an officer or emjdoyee be permitted to change the 

domicile in such a manner as to increase the cost to the Bank of any such concession. 

¥ 

71. IVaiisferability 

Every officer or en:q)loyec is liable for transfer to any office or branch of the Bank, 

72. Implementation and Interpretation (^Regubtims 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interprets these Regulations as and 
when considered necesshry. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agrteement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
no have been made or taken under the provisions of these regulations. 


SCHEDULE! 

(See Regulation 18) 

Declaratkm of fidelity and Secrecy 

Place:- 

Date:-— 

I,.do hereby declare that I will fmthfiilly, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Madhya Bihar Gramin Bank, and which properly 
l elate the office or position held by me in the said Bank, 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
not will allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name in full; 

Designation.: 

Signature 
Name in full: 

Designation.; 

CAKE: (To be on the lines of GOI Rules) 

SC^DULE-n 
[See Regulation 5 (4)f 

Declaration to be obtained from every officer or employee on first appointment. 

1, Shri/Smt-ZKiun..S/o, W/o, D/o.declare 

as under; 


(i) That I am unmarried/a widowerAvidow. 
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(ii> That I am married and have only one spouse living. 

(iU) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date Signature 


Name 


SCHEDULE-ni 

FormB 

Declaration of Domicile 
(See Regulation 70) 


Place:. 

Date:. 

1, the undersigned, having been appointed in the service of the Madhya Bihar Gramin Bank hereby 

declare...(Place) in.(District) as my place of domicile. 

2. The above is my place of birth 

or 

♦The above is not n^^ place of birth. IVfy place ofbiith is..(Place) in.(District) 

but.■.(Place) has been declared as my place of domicile for the reasons given below; 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


KAMAL PRASAD, Chairman 
[ADVr./in/IV/330-E/2006/Exty.] 
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